


depression, ADD, or other related challenges.  

These challenges do not make the clients any less employable; on the contrary Job Quest simply provides the support, 
guidance and direction to help clients move forward in the right direction.  

"I want to emphasize that we are not here for just individuals with visible barriers," said Pearn. "We see people from all 
walks of life, we have seen people with PhD's that just extra coaching to get a job."  

Following an initial consultation with staff, a client may need a job coach, someone to monitor them on the job to help 
them adjust to the new environment or to help convey job requirements. Job Quest counsellors can be involved from 
the first time a client walks through the door up to three years if they feel the supports are still needed.  

With a number of referrals directed to them from various organizations included Canadian Mental Health and social 
services agencies, Job Quest also have a contract with the City of Kawartha Lakes to work with their multi-barrier 
clients.  

In essence what Job Quest does however is provide pure job development. 

"What we do is match the skills and abilities of clients with employers in the community," said Andrew Hodson. "The 
relationship we have developed with employers is really beneficial."  

That relationship has now culminated in employers contacting Job Quest to see if they have staff interested in working 
in various fields. 

Article ID# 878220  
 
 

  
 

Advertisement 

     0 Votes - Be The First To Vote 

 

Healthy Living Articles: 
Tuesday, Feb. 12  
Defibrillator ready to go at Devil's Elbow  
Smokeless does not mean harmless  
Doctor recruitment gets funding boost  
Dangers and benefits of the cup of "o'Joe"  
Community Calendar  
Relay for Life kicks-off  
Plant trees to fight climate change  
St. John Ambulance closed in Lindsay due to 
strike  
Dresses wanted for 'Gowns for Girls' 

More Healthy Living » 

 

 

Page 2 of 4The Lindsay Post - Ontario, CA

2/13/2008http://www.thepost.ca/ArticleDisplay.aspx?e=878220&auth=John+Chambers


